
 

三重県ジェンダーギャップ解消基本戦略（仮称） 目次案 

 

 

 

１ 三重県における現状 ··············································· 1 

① 人口流出と人材不足 ············································ 1 

② 男女間の賃金格差 ·············································· 3 

③ 都市圏在住の三重県出身者の声 ·································· 8 

 

 

２ 三重県が取り組むべき基本的な３つの課題 ·························· 11 

① 女性のキャリア継続の壁等キャリア形成の男女差 ················· 11 

② 雇用形態の男女差 ············································· 15 

③ 労働と家事に割く割合の男女差 ································· 18 

 

 

３ めざす姿 ························································ 21 

 データでわかる三重の強み ·········································· 21 

 ジェンダーギャップ解消に向けた基本的な考え方と三重のめざす姿 ······ 22 

 

 

４ ジェンダーギャップ解消に向けた３つの戦略 ························ 23 

① アンコンシャス・バイアスの解消等の意識改革 ··················· 24 

② 働き方の多様な選択肢の提供 ··································· 26 

③ 両立支援を支えるケアサービスや制度の充実 ····················· 27 

 

 

５ 資料編(県内取組事例の紹介) ······································ ○ 

             

 

６ 特集記事 ························································ ○ 

①  

②  

③  

④  

別紙１ 


